
 

 

Annual EEO Public File Report Form 
 

[Station Call Signs] 

Annual EEO Public File Report 
 

The purpose of this EEO Public File Report (“Report”) is to comply with Section 
73.2080(c)(6) of the FCC’s 2002 EEO Rule.  This Report has been prepared on behalf of the 
Station Employment Unit that is comprised of the following station(s):  [Station Call Sign(s) and 
Communities of License] and is required to be placed in the public inspection files of these 
stations, and posted on their websites, if they have websites. 

The information contained in this Report covers the time period beginning 
_______________________ to and including ___________________ (the “Applicable Period”). 

The FCC’s 2002 EEO Rule requires that this Report contain the following information: 

1. A list of all full-time vacancies filled by the Station(s) comprising the Station Employment 
Unit during the Applicable Period; 

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including, if 
applicable, organizations entitled to notification pursuant to Section 73.2080(c)(1)(ii) of the 
new EEO Rule, which should be separately identified), identified by name, address, contact 
person and telephone number; 

3. The recruitment source that referred the hiree for each full-time vacancy during the 
Applicable Period; 

4. Data reflecting the total number of persons interviewed for full-time vacancies during the 
Applicable Period and the total number of interviewees referred by each recruitment source 
utilized in connection with such vacancies; and 

5. A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) of 
the FCC rules. 

Appendices 1, 2 and 3 which follow have been designed, in the aggregate, to provide the 
required information.  Please note that the numbers listed on Appendix 2  under the column 
entitled “Full-time Positions for Which This Source Was Utilized” refer to the number of the 
full-time job positions listed on Appendix 1. 

For purposes of this Report, a vacancy was deemed “filled” not when the offer was 
extended but when the hiree accepted the job offer.  A person was deemed “interviewed” 
whether he or she was interviewed in person, over the telephone or by e-mail. 

First Media Radio, LLC



 

Appendix 1 to  

Annual EEO Public File Report Form 

Covering the Period from ______________ to ______________ 

Station(s) Comprising Station Employment Unit:  [Station Call Sign(s)] 

 
Section 1:  Vacancy Information 
 

 Full-time Positions 
Filled By Job Title 

Recruitment Source of Hiree Total Number of Interviewees 
from All Sources for This 
Position 

1    
2    
3    
4    
5    

Total Number of Persons Interviewed During Applicable Period:_______ 

First Media Radio, LLC



 

 

Appendix 2 to 
 

Annual EEO Public File Report Form 
 

Covering the Period from ____________________ to ___________________ 
 

Station(s) Comprising Station Employment Unit:  [Station Call Sign(s)] 
 
Section 2:  Recruitment Source Information 
 

 Recruitment Source 
(Name, Address, 
Telephone Number, 
Contact Person) 

Total Number of 
Interviewees This Source 
Has Provided During This 
Period (If Any) 

Full-time Positions for 
Which This Source Was 
Utilized 

A    
B    
C    
D    
E    
F    
G    
H    

* Indicates sources that have requested notification of job openings. 

First Media Radio, LLC



 

 
Appendix 3 to 

 
Annual EEO Public File Report Form 

 
Covering the Period from _________________ to ____________________ 

 

 

 
[Description of the activities.] 

Section 3:  Supplemental (Non-Vacancy Specific) Recruitment Activities Undertaken by  

Station(s) Comprising Station Employment Unit:  

First Media Radio, LLC


	Date1: April 1, 2010
	Date 2: March 31, 2011
	1Date3: April 1, 2010
	1Date4: March 31, 2011
	Station Call Signs: WMRF/WIEZ/WLAK
	Job Title 1: None
	Source1: 
	#of Interviewees1: 
	#of Interviewees5: 
	Source5: 
	Job Title 5: 
	#of Interviewees4: 
	Source4: 
	Job Title 4: 
	#of Interviewees3: 
	Source3: 
	Job Title 3: 
	#of Interviewees2: 
	Source2: 
	Job Title 2: 
	#: 
	2Date1: April 1, 2010
	2 Date 2: March 31, 2011
	Sourcea: None
	Interviewsa: 
	Utilizeda: 
	Utilizedh: 
	Interviewsh: 
	Sourceh: 
	Utilizedg: 
	Interviewsg: 
	Sourceg: 
	Utilizedf: 
	Interviewsf: 
	Sourcef: 
	Utilizede: 
	Interviewse: 
	Sourcee: 
	Utilizedd: 
	Interviewsd: 
	Sourced: 
	Utilizedb: 
	Interviewsb: 
	Sourceb: 
	Utilizedc: 
	Interviewsc: 
	Sourcec: 
	3Date1: April 1, 2010
	3Date2: March 31, 2011
	Description of Activities: 1) April 21 - 23, 2010, General Manager Pete Herman, as part of First Media's General Managers Meeting at the Aspen Wye Conference Center in Maryland, was part of EEO Training, which included preventing discrimination, ensuring equal employment opportunity by looking at initiatives for finding new employees, the hiring/interview process, and company policies about non-discrimination in the workplace. 

2) On May 19, 2010, General Manager Pete Herman attended the Central Pennsylvania Regional Career Fair, held in State College, PA. The Career Fair offered a way to connect with Penn State adult learners, students, alumni and local residents seeking skilled and professional employment in the central PA region. It also educated others about our company, created a pool of qualified applicants, and helped us network with local businesses and industries.

3) On Wednesday, October 20. 2010, the Indian Valley and Lewistown High School Counselors in cooperation with the Business and Education Committee of the Juniata Valley Chamber of Commerce and PA Career Link Mifflin County, held a College and Career Fair at both area high schools. The morning session was hald at Indian Valley High School, with the afternoon session at Lewistown Area High School. During both sessions all juniors and seniors were able to meet with representatives from colleges, business and technology schools as well as many area businesses. General Manager Pete Herman and Operations Manager Jeff Stevens represented the radio stations.

4) On Thursday, January 11, 2011, the Huntingdon Area High School Sports Broadcasting Class visited our studios. The class is instructed by Jeremy Uhrich. Operations Manager Jeff Stevens spoke with the students about how WIEZ is run, and technical aspects of radio staion operations. News Director Mary Lee Sheaffer then spoke with the class about news operations, how news is gathered, prepared and aired, and the skills necessary for being a news reporter. The students then met with Music Director Rocco Pallotto, who talked about the Morning Show preparation and airing, keeping the website updated, how we choose and schedule music and, most importantly for this particular class, how we prepare our sports reports. He talked about sports reports, preparing for live interviews, and the skills necessary for a news and sports broadcast career. The tour lasted about 2 1/2 hours.

5) On March 25, 2011, the COLLEGE OF COMMUNICATIONS AT PENN STATE held its twelfth annual JobExpo.Comm, at the HUB Alumni Hall, University Park, PA. JobExpo.comm is designed toallow recruiters to meet individually with students, soon-to-be graduates and recent graduates directly at their booth space. The radio stations, represented by General Manager Pete Herman, received a number of job applications, had many face-to-face dialogues about broadcasting career opportunities, and handed out information sheets on "Careers in Broadcasting" and "Careers in Radio Sales". 

6) The General Manager and Operations Director meet quarterly to review job openings and applications / resumes that are received, and review EEO procedures.
	Address: WMRF/WIEZ/WLAK
12 East Market Street, 2nd Floor
Lewistown, PA  17044


